Professional Suitability Panel

Purpose and Scope
The purpose of the panel is to work on behalf of the Executive Dean by investigating situations related to students’ professional suitability and, on the basis of the investigations, make recommendations to the Dean that will be processed in accordance with the appropriate University Regulation or Procedure, as detailed in the following link: http://acreg.uwe.ac.uk.  Where relevant, the Panel has delegated authority from the Executive Dean to hold hearings with students at the first stage of the Suspension and Expulsion of Students for Academic Reasons (Regulation E13).
The Professional Suitability Panel deals with a range of situations associated with a student’s professional suitability. The panel explores a student’s behaviour, actions, and/or omissions that may have an impact on their suitability for membership of a professional body and/or will prevent him/her from registering with a Statutory Body or gaining a licence to practice.  
This process also applies where it is believed that a student’s inability to meet required standards of professional practice may be attributable to physical or mental ill-health.
Examples of student behaviour, acts or omissions associated with professional unsuitability are included in Appendix A below.
Information on Academic and Professional Standards and Behaviour can be found at the following link:
http://hsc.uwe.ac.uk/net/student/academicandprofessionalstandardsandbehaviour.aspx

Membership
Associate Dean for Student Experience (Chair)
Admissions Co-ordinator
Heads of Departments from the Faculty of Health and Life Sciences	
Member serving on NMC professional body disciplinary procedures          
Professional Service Representatives
Meetings / Hearings
The internal members of the Professional Suitability Panel will aim to meet within 10 working days of receiving a formal student suitability situation.
If a full investigation is required, evidence collection should normally take no longer than 3-4 weeks, and this will be considered by the Professional Suitability Panel. The student may be interviewed by the panel as part of this process. 
Where the findings of an investigation may be of relevance to an Award Board, eg situations which cast doubt on a student’s ability to meet core competencies, the Award Board may defer consideration of a student’s profile until the Panel has completed its business.
Appendix A
Examples of student behaviour, acts or omissions associated with professional unsuitability
1. Falsification of official documents, such as assessment documents and travel claims
1. Failure to disclose any relevant criminal convictions, cautions, and/or bind-overs prior to the commencement of the programme of study and /or any which occur during a programme of study
1. Failure to furnish evidence of fitness to practice, such as evidence of physical and mental health
1. Refusal or failure to follow legitimate health or social care organisation policy and/or academic/practice personnel instructions
1. Failure to protect or disclosure of confidential information
1. Dishonesty  
Students showing significant deficiencies/concern in:
1. Abuse of privileges conferred by student status, such as inappropriate or unprofessional boundaries in relationships with patients, clients and other staff.
1. Attitudinal or ethical shortcomings
1. Repeated departure from good professional practice, as described by partner agencies and the relevant professional body to which the student is seeking to gain entry.
1. Behaviour, action or omission when:
The student may be a risk to patients, clients or members of the public;
The student may be a risk to him or herself.
